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INTRODUCTION 
The Ministry of Industry, Commerce and Employment, in accordance with the rule-making 
powers conferred under Section 234 of the Labour and Employment Act, 2007, and policy 
statements 1.9 and 3.11 of the National Employment Policy 2013, hereby promulgates this 
Regulation on Employment of Bhutanese Overseas. 
 

 
 

CHAPTER 1 
GENERAL PROVISIONS 

 
Preliminary 
1. This Regulation shall be called the “Regulation on Employment of Bhutanese 

Overseas”. 
2. This Regulation shall come into force with effect from July 2026. 
3. The Authority for amendment and interpretation of any provision of this Regulation shall 

rest with the Ministry of Industry, Commerce and Employment. 
4. This Regulation hereby repeals the interim guideline for the Overseas Employment 

Program 2018 and any other rules, regulations, and directives pertaining to the placement 
of job seekers overseas through Employment Agents and the Ministry. 
 

Scope 
5. This Regulation shall apply to the employment of Bhutanese overseas. 

 
Purpose 
6. The purpose of this Regulation is to: 

a. Promote safe, secure, and career-enriching legal overseas employment of Bhutanese 
b. Establish standards of conduct for the registration and operation of employment 

agents; and 
c. Effectively facilitate pre-employment, employment, and post-employment of 

individuals placed overseas. 
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CHAPTER 2 
REGISTRATION AND LICENCING 

 
Registration 
7. To operate as an employment agent, the applicant must register with the Department of 

Employment and Entrepreneurship (DoEE). The following criteria shall be fulfilled: 
a. Be a Bhutanese citizen; 
b. Produce an online approved security clearance certificate; and  
c. Submit an application to the Chief Labour Administrator (CLA) along with a 

proposal in the format prescribed in Annexure I. 
8. The approved applicant shall be issued a Certificate of Registration (CoR) by the CLA. 
9. The CoR shall be valid for one year from the date of issuance unless sooner cancelled for 

violation of applicable Bhutanese laws, regulations and other pertinent issues.  
 

Registration Fees 
10. The prospective employment agent shall be required to pay non-refundable registration 

fees of Fee-Nu.100,000/- (Ngultrum One Hundred Thousand Only); 
11. The prospective employment agent shall pay a security deposit of Nu.500,000/- 

(Ngultrum Five Hundred Thousand Only). The security deposit shall be refunded if it 
seeks to withdraw from operation. However, the security deposit shall be forfeited if a 
major offense identified in this regulation is committed. 

 
Licensing 
12. On being issued the CoR the applicant shall apply for a license to the relevant agency. 
13. The license shall be valid only at the places stated therein and when used by the licensed 

person/entity. 
14. A person/entity shall act as an employment agent upon obtaining a license to operate. 

 
Disqualification 
15. Any person may be disqualified to register as an Employment Agent on the following 

grounds:  
a. Having an adverse record; 
b. Probable cause or prima facie finding of guilt for illegal recruitment or other related 

cases exists; and 
c. Blacklisted by prospective destination countries. 
 

Renewal of Certification of Registration 
16. The Registered Bhutanese Overseas Employment Agent (RBOEAs) shall submit an 

application for the renewal of its registration 30 working days before its expiry; 
17. The Ministry shall communicate its decision within 7 working days on completion of the 

assessment. 
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Renewal Fees 
18. The RBOEAs shall be required to pay non-refundable renewal fees Nu.50,000/- 

(Ngultrum Fifty Thousand Only). 
 
Establishment, relocation, and closure of the office and transfer of ownership 
19. The RBOEAs shall not establish any permanent office or branch office in places other 

than that specified in the license. 
20. The RBOEAs shall notify the Department: 

a.  Any change prior to 7 working days 
i. in the location of the office; 
ii. expansion of office; 

    iii. closure of the office;  
b. Change in contact details 

21. The proprietor of an RBOEAs shall transfer the ownership only to the immediate family 
member, upon prior approval from the Ministry.  
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CHAPTER 3 
PLACEMENT FEES AND COSTS 

Fees and Costs 
22. The RBOEAs shall be permitted to charge a placement fee equivalent to or not more than 

one-month basic salary of the selected candidate, unless the charging of placement fee is 
not permitted as per the prevailing system (either by law, policy or practice) in some 
countries. 

23. The placement fee shall be collected from the selected candidates as follows:  
a. 50% upon signing of employment offer or any other comparable documents; and  
b. 50% upon air ticket confirmation. 

24. The selected candidate shall be responsible for the following fees and costs unless 
otherwise provided by the Foreign Employer:  
a. Visa fee; 
b. Airfare; and  
c. Processing of work permit (if applicable). 

25. Documentation costs to be paid by the selected candidate shall include, but is not limited 
to the following: 
a. Passport; 
b. Security clearance certificate; 
c. Birth Certificate; 
d. Medical fitness certificate; 
e. Skill Test, if necessary;  
f. Inoculation, if required by the destination country; and  
g. However, the RBOEA may on written agreement with the selected candidate 

provide that service, the costs of which shall be borne by the job seeker on producing 
a formal receipt. 

26. The RBOEA shall be responsible for transportation and associated costs, if the port of 
embarkation is outside the country. 
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CHAPTER 4 
ROLES AND RESPONSIBILITIES 

 
Ministry/Department 
27. The Department shall: 

a. Ensure Foreign Employers advertise overseas vacancies only through the RBOEAs 
and the Department; 

b. Review and verify the demand letter and other documents submitted by the RBOEAs 
and Foreign Employer to establish the authenticity and capability of the Foreign 
Employer; 

c. Ensure that the employment of workers is under conditions that comply with the 
Labor and Employment Act of Bhutan and the laws of the destination country; 

d. Consult with the relevant agency on matters related to new destination countries or 
foreign employers and any other related issues; 

e. Develop minimum employment standards to ensure the protection and security of 
Bhutan Overseas Workers (BOWs); 

f. Identify permissible occupations and other programs for overseas employment;  
g. Implement the programs as per the MoU/MoC/Agreement signed wherever 

applicable; 
h. Maintain robust and reliable data on overseas employment; and  
i. Revise the minimum basic salary and other requirements as and when required. 

28. The Department shall permit the parties to overseas employment contracts to stipulate 
other terms, conditions and benefits not included under the minimum requirements 
specified in the format of Annexure II of this Regulation, provided it: 
a. Benefits the selected candidates; and 
b. The same shall not be contradictory to the law, public policy and morals. 

29. The Department shall ensure that Foreign Employers partner either with the RBOEA or 
directly with the Department. 

30. The Department in coordination with relevant agencies, shall undertake programs that will 
enhance the welfare, repatriation and reintegration of BOWs. 

31. The Department shall ensure the placement of selected candidates by respective RBOEAs 
within 90 days from the date of signing the employment offer or any other comparable 
employment document.  

32. The Department in coordination with relevant agencies shall adopt policies and 
procedures, prepare and implement programs to prevent illegal recruitment activities. 

 
Monitoring and Evaluation 
33. The Department shall monitor RBOEAs bi-annually and as and when required, to ensure 

compliance with this Regulation. 
34. The Ministry shall authorize designated/relevant officials to conduct monitoring and 

evaluation visits to countries where BOWs are placed. 
35. The monitoring report shall be submitted to the Ministry. 
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36. The Ministry shall inspect office facilities of: 
a. The prospective employment agent before its registration,  
b. The RBOEAs before its relocation and expansion. 

37. The violations found in the course of inspection shall be grounds for imposition of 
penalties as per Chapter 6 of this Regulation. 

 
Registered Bhutanese Overseas Employment Agent 
38. The RBOEAs shall recruit and place selected candidates in occupations approved by the 

Ministry. 
39. The RBOEAs shall be responsible for the following, notwithstanding the cancellation of 

the CoR: 
a.  Refund any charges paid by the selected candidates whose visa process has not been 

initiated;  
b. Complete the placement of selected candidates awaiting visa confirmation as per clause 

31 of this regulation; and 
c.  Fulfill their obligation towards BOWs until the completion of their initial employment 

contract. 
40. The RBOEAs shall ensure that their Foreign Employers comply with all obligations under 

the employment contract and applicable laws of the destination country. 
41. The RBOEAs shall act on the complaints or issues brought to its attention and submit a 

report to the Department. 
42. The RBOEAs shall submit a quarterly report or as demanded to the Department in the 

prescribed format of Annexure III. 
43. The RBOEAs shall ensure that every selected candidate attends the pre-departure 

briefings along with their parent/guardian/spouse. 
44. The RBOEAs shall maintain effective communication with BOWs. 
 
Advertisement 
45. The RBOEAs shall submit the demand letter and other necessary documents for the 

Department's approval as prescribed in Annexure II. 
46. The RBOEAs shall advertise job vacancies only through the Ministry's online platforms 

and appropriate media upon approval from the Department. 
47. Foreign Employers who wish to advertise overseas job vacancies may do so upon approval 

from the Department. 
 
Placement  
48. The RBOEAs shall ensure recruitment and placement only in the: 

a. Countries and the occupations approved by the Ministry; and 
b. Occupation periodically reviewed and approved by the Ministry. 

49. The RBOEAs shall submit proposals for additional/new destination countries to the 
Ministry for approval. 
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50. The RBOEAs shall ensure placement within 90 days from the date of signing the 
Employment Offer or any other comparable documents.  

51. If the RBOEA is unable to place within 90 days, the RBOEA shall notify the Department 
immediately. The Department shall communicate its decision within 5 working days to 
either cancel or grant a one-time extension of 30 days. 

52. If the reason for cancellation of placement lies with the: 
a. RBOEAs: Any fees collected from the selected candidates shall be refunded. In 

addition, the Ministry shall impose penalty as per Chapter 6 of this Regulation; 
b. Selected candidate: RBOEAs shall charge the selected candidate for expenses 

incurred and shall be barred from participating in the overseas employment program. 
c. RBEOAs/selected candidates shall be exempted from penalty if the cancellation of 

placement is due to unavoidable circumstances based on production of evidence. 
53. If the failure for placement within the extended period of 30 days lies with the: 

a. RBOEAs: RBOEAs shall refund any fees collected and compensate the selected 
candidate with one month's basic salary as specified in the demand letter. In addition, the 
Department shall impose penalties as per Chapter 6 of this Regulation. 
b. Selected candidate: Selected candidate shall forfeit the fees paid to the RBOEA and 
shall be barred from participating in the Overseas Employment program. 
 

Job seekers 
54. Any job seekers aspiring to work overseas are required to register with the Department. 
55. The job seeker shall: 

a. Provide authentic and factual information and documents for the purpose of 
application for employment; 

b. Abide by the provisions of the employment offer signed with the RBEOAs and 
Foreign Employers; and 

c. abide by the provisions of the undertaking signed with the Department Annexure IV. 
56. The selected candidate shall be exempted from abiding with the provisions of the 

employment offer only under the following conditions: 
a. Exposure to hazardous, demeaning, abusive and exploitative working and living 

conditions; 
b. Refusal of the employer or principal to grant, release or remit wages and other 

benefits owed to the selected candidate; 
c. War, plague or other calamities at the worksite; and 
d. Violation of the relevant labour laws.  

57. A job seeker subjected to a pending complaint for disciplinary action or against whom a 
warrant of arrest or hold departure order has been issued by the relevant authority shall be 
disqualified from overseas employment. 

58. Any job seeker applying for overseas employment shall meet the minimum standards set 
by the Department. 

59. Any job seeker renewing the contract and extending their stay in the destination country 
shall take the full responsibility thereafter. 
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60. Any job seeker seeking overseas employment on self shall submit for the Department's 
approval, the demand letter/employment offer as prescribed in Annexure II.                          
and other necessary documents required by the Department. 

 
Joint responsibilities 

61. The RBOEAs and selected candidates shall disclose all relevant information in relation to 
the selection, recruitment and employment of job seekers to the Department as and when 
required.  

 
Repatriation of Bhutanese Overseas Workers 
62. When the need for repatriation arises, the Department shall coordinate with the relevant 

agencies to support repatriation of BOWs or, in case of death, transportation of the mortal 
remains and transportation of belongings. The cost of repatriation shall be met as per 
Sections 63 & 64 of this Regulation.  

63. The cost of repatriation of BOWs shall be the primary responsibility of the: 
a. RBOEAs, if the reason for the repatriation is due to lapses on the part of RBOEAs; 

and  
b. BOWs, if the reason for the repatriation is due to lapses on the part of the BOWs. 

64. If foreign employer/insurance does not cover the repatriation cost of the remains of the 
deceased and transportation of belongings, the cost shall be borne by the; 
a. RBOEA, in case of death due to work-related accidents; and 
b. Parent/guardian/spouse in case of non-work-related death. 

65. If the RBOEA fails to cooperate in the repatriation process, including in meeting the 
financial costs as per the notice of the CLA, the Ministry shall impose sanctions on the 
RBOEA as per Chapter 6 of this Regulation, but not limited to, suspension of the 
documentation process for the placement of new job seekers. 
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CHAPTER 5 
GRIEVANCE REDRESSAL 

66. Any person may file a written complaint on overseas employment with the Department. 
67. The Department shall address the complaint and may submit a report to the CLA for 

directives if deemed necessary.  
68. If the complaint is found to be in violation of this Regulation, the Ministry shall take action 

as per Chapter 6 of this Regulation. 
69. The Ministry shall seek the assistance of the relevant agencies to investigate the 

complaints if deemed necessary.  
70. If it is found to be in violation of any other laws, the case shall be forwarded to the 

appropriate authority. 
71. Any orders for cancellation of the Certificate of Registration shall be issued by the CLA.  
72. Redressal of complaints shall be carried out as per the guidelines or standard operating 

procedures of this Regulation and as per the relevant laws of the country. 
 

Appeal 
73. The petition of appeal against the Department’s decision may be submitted to the CLA 

only on the following grounds. 
a. Time extension for payment of penalty; and  
b. Disciplinary actions taken against the job seeker/BOWs. 

74. The petition of appeal may be submitted to the CLA within 15 working days from the date 
of issuance of the Department’s decision. Failure to appeal within the stipulated period 
shall render the decision of the Department to be final and binding. 
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CHAPTER 6 
OFFENCES AND PENALTIES  

 
75. The offenses under this Regulation are classified as Major and Minor Offences. 

Commission of any of the following offences shall be ground for imposition of 
corresponding penalties. 

 
Minor Offences  
76. Following are the Minor Offences that by their nature and effect are punishable: 

a. Failure to notify relocation or expansion of office and change in any contact details; 
b. Failure to comply with the undertaking to provide pre-departure briefing to selected 

candidate along with parents/guardians/spouse; 
c. Failure to place a selected candidate within the prescribed period without valid 

reason; 
d. Disregard of orders and notices issued by the Department/CLA; 
e. Failure to submit reports related to overseas recruitment, selection and employment 

within the specified time as may be required by the Department; 
f. Recruitment and placement of selected candidate in occupations not specified in the 

demand letter; 
g. Any other offences that may be determined by the Department. 

 
Penalty 
77. The penalties for the Minor Offences outlined under Sections 76 are: 

a. First Instance- Reprimand; 
b. Second Instance- Fine amounting to 360 days times the National Minimum Wage 

rate; 
c. Third Instance- Cancellation of Certificate of Registration. 

 
Major Offences  
78. Following are the Major Offences that by their nature and effect are punishable: 

a. Placement of job seekers not fulfilling the requirements of the Ministry; 
b. Furnishing and publishing any false information or documents for the purpose of 

securing Certificate of Registration and renewal of Certificate of Registration; 
c. Furnishing and publishing any false information or documents in relation to 

application, recruitment and placement; 
d. Obstructing or attempting to obstruct any monitoring or inspection commissioned 

by the Department/CLA;  
e. Submission or using false information or documents for the purpose of job 

application or employment; 
f. Recruitment and placement of selected candidates in occupations classified under 

closed category by the Ministry; 
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g. Recruitment and placement of selected candidate without prior approval of the 
Department/CLA; 

h. Charging any amount to a selected candidate in contravention to Sections 22 and 25 
(g) of this Regulation; 

i. Charging additional fees for deployment to countries where the prevailing practice 
either by law or policy does not permit; 

j. Withholding or denying travel or other pertinent documents from selected candidate 
by the RBOEAs for reasons other than those authorized under existing laws and 
regulations; 

k. Recruitment and placement of selected candidate by any person or entity not 
registered as an Employment Agent; 

l. Any other offences that may be determined by the Ministry. 
 
Penalty 
79. The penalty for the Major Offences outlined under Sections 78 is punishable by 

cancellation of Certificate of Registration. In addition, the CLA may forward the case to 
the relevant authorities.  

80. Recruitment and placement of selected candidates by any person or entity not licensed as 
an Employment Agent shall be liable for penalty amounting to Nu.1200,000/-(Twelve 
hundred thousand) only and repatriation cost where applicable. In addition, the CLA may 
forward the case to the relevant authorities.  
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CHAPTER 7 
DEFINITION OF TERMS 

 
81. For the purpose of this regulation, the following terms are defined as: 
 

Adverse Record - refers to having negative information such as illegal recruitment, 
falsification, swindling, or conviction for crimes of moral wrongdoing. 
Certificate of Registration - refers to the certificate issued by the Chief Labour 
Administrator. 
Chief Labour Administrator - refers to the Head of the Secretariat of the Ministry of 
Industry, Commerce and Employment or an officer of the Royal Civil Service recruited, 
selected and appointed under the Bhutan Civil Service Rules to exercise the functions and 
powers. 
Closed category - refers to the occupations not permissible as per the rule of the Ministry, 
such as personal worker, beauty and spa-related work, and any occupation that involves 
exploitation and harassment. 
Department - refers to the Department of Employment and Entrepreneurship. 
Demand Letter - refers to the human resource requisition submitted by the Registered 
Bhutanese Overseas Employment Agents/Foreign Employers. 
Documentation Cost - refers to actual cost incurred in the documentation of the selected 
candidates in relation to his/her application for overseas employment such as but not limited 
to passport, security clearance, notarization, birth certificate, and medical examination.  
Emergency- refers to the situation that poses immediate risk to the health, life, and safety of 
Bhutanese Overseas Workers requiring immediate action. 
Registered Bhutanese Overseas Employment Agent - refers to the private Bhutanese 
employment agent registered with the Ministry. 
Relevant Agency- refers to a governmental body, department, or authorized organization 
responsible for specific matters, approvals, or oversight regarding a particular issue or legal 
case. 
Employment Offer/Certificate of Eligibility - refers to a formal proposal made by a foreign 
employer to a selected candidate to join an organization. 
Foreign Employer - refers to a foreign person, partnership, or company employing 
Bhutanese workers. 
Immediate Family Member – refers to the spouse and children of the license holder. 
Letter of Undertaking - refers to the document signed by the selected candidate and 
parent/guardian prior to their departure. 
Ministry - refers to the Ministry of Industry, Commerce, and Employment 
Placement Fee - refers to the amount charged by a Registered Bhutanese Overseas 
Employment Agent from selected candidates for its recruitment and placement services, as 
prescribed in this Regulation. 
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Annexure I: Proposal Form for Registration of Employment Agent 
 

1. Name of promoter	 1……………………………………. 

2. Contact Information	 Address: 
Phone:…………………….. 
Mobile:…………………….. 
Email:……………………… 
Location: ………………….. 

3. Submission Type	 a) New registration 
b) Addition of destination country 
c) Other……………… 

4. Organization and Management 
Structure/Facilities (proposed)	

a)  

5. Description of the employment 
program to be facilitated by promoter 
and services to be provided to 
selected candidate pre and post 
placement (to be attached)	

 
 
 
 
 

 
Declaration: 
 
I certify that the information provided is true, complete and accurate to the best of my 
knowledge. I acknowledge that any false, fictitious, or fraudulent statements may be subjected 
to administrative penalties. I am fully aware and understand the Regulation on Employment of 
Bhutanese Overseas. 
 
Signature(s) of Promoter: Date 
 
………………………………. 
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Annexure II: Required Documents for Vacancy Approval 
 
The following documents shall be submitted to the Department for approval of vacancies: 
 
1. Special Power of Attorney issued by the Foreign Employer to the RBOEAs, recruitment 

agreement, or service agreement. 
 

2. Master employment contract which incorporates, among others, the minimum provisions of 
employment contracts of workers, as follows: 

 
a. Guaranteed wages for regular work hours and overtime pay, wage standards outlined 

in a bilateral agreement or as reflected in the notarized demand letter;  
b. Free transportation to and from the worksite, or equivalent benefit; 
c. Duty meal and accommodation, or equivalent benefit; 
d. Uniform or uniform allowance, if applicable; 
e. Detailed terms of reference of the job offered;  
f. Human resources requisition indicating the job position and slots; 
g. Minimum qualification and skills requirements; 
h. Place of work and prospective worksite; 
i. Medical charges and health insurance coverage; 
j. Repatriation and any other emergency support required by the candidates in case of 

emergency or any unavoidable circumstances; 
k. Other benefits, if any. 

 
3. Valid business license copy, registration certificate, or equivalent document that has been 

notarized by a public notary office and attested by a relevant government agency of the country 
where the company is located.  
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Annexure III: Format for quarterly report to the Department 
 
An RBOEA shall submit a quarterly report along with a forwarding letter to the Department. 
The report shall contain the following information:  
 
1. Report Background (One-time analyzed information) 

a. Brief analysis of the foreign job market where selected candidates are placed by your 
agency (economy of the job market country vis-à-vis global context, labour 
requirements, laws and regulations, job prospects, earning potential) 

b. Justification of why you have placed job seekers in such a foreign job market compared 
to other job markets. 

 
2. Periodically updated data and information 

a. Demographic analysis of selected candidate (gender, age, education, training skills, job 
experience, permanent address) 

b. Program details (modality of the program) 
 
3. Job Component 
List of jobs that selected candidates are availing, nature of jobs (part-time, full-time, contract 
basis, etc), name of the company or job category where the selected candidates are placed by 
your agency, date of starting the job, salary, salary period (hourly, daily, weekly, fortnightly, 
monthly). 
 
4. Cost breakdown of all expenses charged and incurred by the selected candidate under such 

program (such as training fees, agent fee, travel and logistics, savings, loans, if any, and 
others) 

 
5. Analysis of challenges and issues faced by selected candidate and agents (socio-cultural 

adaptation, job-skill match, work environment and safety, living conditions, loan repayment 
if any, performance of the selected candidate, etc) 

 
6. Attach a list of selected candidates along with other details as below: 
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Annexure IV: Legal Undertaking to the Ministry                    
                                                                                                                                        Date:  

LEGAL UNDERTAKING 
(Overseas Employment) 

  
I, Mr./Mrs./Ms….……………………………… bearing the Citizenship Identity Number 
……………………………  and Passport Number……………………. hereby agree to 
undertake the following terms and conditions with the  Department of Employment and 
Entrepreneurship (DoEE), Ministry of Industry, Commerce and Employment (MoICE) in 
relation to my travel to …………………………(country) to work as 
……….………………………….(designation) 
in…………………………………………………..(name of the company) starting from 
………………………..…. (date of travel). 
  

a.  I am travelling on my own will and shall take full responsibility for my health and 
safety should any emergency situation arise during my travel and employment overseas; 
b. I shall not participate in any activity that will adversely affect the nation’s sovereignty 
and integrity; 
c.  I shall demonstrate excellent commitment and attitude towards learning/acquiring of 
skills and knowledge during my employment overseas; 
d.  I shall not coerce, attempt to coerce, order or advise an individual to pay, lend or 
contribute anything of value to an organization, agency or person whose activities are 
prejudicial to the Tsa Wa-Sum;   
e.  I shall not give expression and statement on national and international affairs which 
will have an adverse effect on the nation’s security and sovereignty of the Kingdom of 
Bhutan through any platform, including but not limited to social media, without specific 
prior approval of the Government; 
f.   I shall inform the Ministry about my participation in any association/union; 
g.  I shall inform the DoEE, MoICE on my return to the country; 
h.  I shall immediately return to the country in the event of the violation of the Laws of 
the destination country or failure to meet the minimum standards of the overseas 
employment;   
i. I shall take full responsibility for the renewal of the contract or change in employment, 
or extending the stay in the destination country; 
j. I have been thoroughly briefed by the DoEE, MoICE regarding the job and conditions 
of employment in the destination country and have understood the information 
provided;  
k.  I shall immediately return to the country in the event of emergencies such as war, 
plague, or other unforeseen calamities; 
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I hereby confirm that I have been briefed on and have understood the aforementioned terms 
and conditions. In particular, I understand that in the event of failure to adhere to any stated 
conditions, I shall be held liable as per the relevant laws of the Kingdom of Bhutan:  

Name:                                                                                                         Witness:   

Permanent Address:                                                                                 Name: 

Village:                                                                                                       Village: 

Gewog:                                                                                                       Gewog: 

Dzongkhag:                                                                                                Dzongkhag:  
Contact:                                                                                                      Contact:  

Email Id:                                                                                                     Email Id:  

Job Seeker no:  

  

  
  

   
 

Signature                                                                                                Signature 

  

  
Parent/Guardian/Spouse’s Name, Relation and Contact Number 
1…………………...................................... 
2…………….............................................. 
3…………….............................................. 
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                               Legal Undertaking (Parents/Guardians/Spouse) 
(Overseas Employment) 

 
Caution: This is an important legal document and therefore, shall be executed after clearly 
understanding all the responsibilities, liabilities, and implications. 
  
I, Mr./Ms…………………………………………….bearing Citizenship Identity Card No 
………………………………………….from 
Village………………………………... 
Gewog……………………………….... 
Dzongkhag……………………………. 
House No……………………………... 
Thram No…………………………….. 
Father/mother/others (specify)…………………………………….hereby undertake to accept 
that I am fully aware of the risk associated with the employment of 
Mr./Mrs./Ms……………………………………….. 
CID No……………………………………. I shall take full responsibility and be liable for legal 
action by the Royal Government of Bhutan if he/she fails to abide by the terms and conditions 
stated in his/her Undertaking to MoICE. 
  

  
  

affix Legal          
stamp 

  
  
Name of Parent/Guardian/Spouse: …………………………………………….. 
CID No:……………………………………………………….. 
Contact No:…………………………………………………… 
Email:…………………………………………………………. 
Present Address:………………………………………………. 
  

  
  
  
  
 
 



 

 
 

 
 
 

 
 
 
 

CONTACT INFORMATION 

Department of Employment and Entrepreneurship 

Ministry of Industry, Commerce and Employment 

P.O Box #1036 

Thongsel Lam, Lower Motithang 

Thimphu, Bhutan 

PABX: +975-02-333867 

Employment Service Division: +975-02-330787/330788/339530/339529 

Email: overseas@moice.gov.bt or doee@moice.gov.bt 

Website: www.moice.gov.bt 

 

 

mailto:overseas@moice.gov.bt
mailto:doee@moice.gov.bt
http://www.moice.gov.bt/

